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intellectual property), or sponsored research agreement, or it is awarded 
by competitive bidding or competitive sealed proposals. An interest 
owned by the Regent's spouse is considered to be a "beneficial interest." 
The affected Regent must disclose such interest in a public meeting of 
the Board of Regents and shall not vote on the contract or transaction. 

Regent Disclosure of Personal or Private Financial Interest. A Regent 
who has a personal or private financial interest in a measure, proposal, or 
decision pending before the Board ( other than a contract covered by 
Paragraph 3.3 of this Chapter) shall disclose such interest in a public 
meeting of the Board, and such disclosure shall be entered in the minutes 
of the Board. The Board may consider such measure, proposal, or 
decision, but any Regent having such an interest shall not vote or 
otherwise participate in such deliberation or action of the Board. This 
procedure may not be utilized for contracts covered by Section 3.3 of this 
Chapter. 

Potential Conflict of Interest of Regent. As soon as possible after 
becoming aware of any potential conflict of interest, a Regent shall 
disclose such fact and any other relevant information to the Board and to 
the Vice Chancellor and General Counsel. In such an event, the Vice 
~hancellor. ~d General Counsel shall review the potential conflict and 
issue an opm10n. 

Contracts with Nonprofit Corporations. The Board is not precluded from 
entering into contracts or other transactions with nonprofit corporations 
merely because a Regent also serves on the board of or is a member of 
the nonprofit corporation. Other factors and interests, such as pecuniary 
or personal interests, may require disclosure and recusal, as described 
above. 

Disclosure of Interest in Property to be Acquired. Regents, the 
Chancellor and the president of the component are required to disclose 
any legal or equitable interest in property that is to be acquired with 
public funds. Such disclosure must be made at least 10 days before the 
date the property is to be acquired by purchase or condemnation. 

4. CODE OF ETHICS. 

4.1 Prohibited Actions of Regents. A Member of the Board of Regents shall 
not: 

(1) Accept or solicit any gift, favor, or service that might reasonably 
tend to influence the Regent in the discharge of official duties or 
that the Regent knows or should know is being offered with the 
intent to influence the Regent's official conduct; 

(2) Accept employment or engage in a business or professional 
activity the Regent might reasonably expect would require or 
induce him or her to disclose confidential information acquired 
by reason of his or her official position or otherwise withhold 
from the Board information in his or her possession that might 
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reasonably benefit him or her, financially or otherwise, whether 
directly or indirectly. Further, it is a violation of this Rule if the 
benefit inures to a third party or parties, in whose welfare the 
Regent is interested; 

(3) Accept other appointments or any employment or compensation 
that could reasonably be expected to impair the Regent's 
independence of judgment in the performance of official duties; 

(4) By his or her actions or through his or her silence, allow the 
Board to consider any matter in which he or she will benefit, 
financially or otherwise, whether directly or indirectly. Further, 
it is a violation of this Rule if the benefit inures to a third party or 
parties, in whose welfare the Regent is interested. The Regent 
shall refrain from commenting on the matter to the Board, its 
regents or employees; and leave the room while the Board 
deliberates and votes on the matter; 

(5) Make personal investments that could reasonably be expected to 
create a substantial conflict between the Regent's private interest 
and the public interest; 

(6) Intentionally or knowingly solicit, accept, or agree to accept any 
benefit for having exercised his or her official powers or 
performed official duties in favor of another; or, 

(7) Commit acts of fraud, dishonesty, or illegality in office, including 
(by way of example and not limitation) assisting others to obtain 
personal or financial benefits to which they are not entitled by 
law or policy; forging or altering checks, bank drafts, or other 
documents, financial or otherwise; or, knowingly authorizing 
improper claims. 

4.2 Prohibited Actions of Employees. An employee of The Texas State 
University System or any of its components shall not: 

(1) Accept or solicit any gift, favor or service that might reasonably 
tend to influence the employee in the discharge of official duties; 

(2) Use an official position to secure special privileges or exemptions 
for the employee or others, except as may be otherwise 
authorized by law; 

(3) Accept employment or engage in any business or professional 
activity which might reasonably be expected to require or induce 
the employee to disclose confidential information acquired by 
reason of such employee's official position or impair the 
employee's independence of judgment in the performance of 
public duties; 

( 4) Disclose confidential information gained by reason of one's 
employment, or otherwise use such information for personal gain 
or benefit; 
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